
      rothers and Sisters,

 

As we finish the month of April, we

continue to experience the effects

that the current pandemic has had

on our profession with over 82 of

our brothers and sisters losing their

lives to COVID 19.  We continue to

urge our states and local

governments to remember our

hard-working men and women of

law enforcement who desperately

need Personal Protective

Equipment (PPE) to protect

themselves and their families from

exposure.

 

This past month our organization

lost a true leader in Sgt. Mike

Stauffer with the Lincoln County

Sheriff’s Office and the local lodge

President in Lincoln County.  We all

pray for comfort for his family and

mourn the loss of one of our own. 

 Our prayers are also with our

brothers and sisters in Lincoln

County as they deal with this tragic

loss.

 

We are also seeing a transition on

our state board as our current

Treasurer Mike Weatherbee is

stepping down from the board.

Brother Weatherbee has been a

staple of this organization for some

time and has worked diligently on

a new format to monitor and

document revenue and

expenditures within the

organization.  Brother Weatherbee

believes in our mission and will be

missed on the state board, but

Brother Weatherbee will continue

to be with us as we transition to a

new state treasurer.  

 

THE INFORMANT

DETAIL >

With only a few months until our

state conference, we found the

need to have someone on the

board with treasurer experience to

finish out the current term.  The

board discussed and appointed

Lodge 27 member Julie Fisher to

the office of State Treasurer.

 

Sister Fisher has experience in

managing lodge expenses and

managing budgets as the Treasurer

for the second largest lodge in

Washington State.  Sister Fisher will

finish the current term and we are

happy to be able to work with her

on the state board.

 

As we move into May we continue

to deal with the unknowns of the

COVID 19 pandemic and adjust to

life under the current stay at home

order issued by Governor Inslee. 

 These unknowns have shown the

resilience of our organization on a

national, state and local level.  We

continue to find ways to advocate

for our profession, we continue to

provide professional insight

through our media partners on law

enforcement issues, and we

continue to be visible in our

communities and show a

willingness to serve the public.

 

.

B

PRESIDENT'S
MESSAGE

W A S H I N G T O N  S T A T E  F O P
 

 n April Washington State FOP lost

a great leader in Sgt. Mike Stauffer.

 

Brother Stauffer led Inland Empire,

Lodge #8 and was a beloved

member of his agency, local

community and law enforcement

professionals throughout the state.

 

Donations to Brother Stauffer's

Memorial Fund can be sent to the

following.

 

Michael Stauffer Memorial Fund
Lamont Bank of Saint John
PO Box 148
St. John, WA 99171
 

 

 

HONORING A 
LODGE LEADER

I

Rest assured; the Washington

State FOP will continue our

activities even under these trying

times.  We will work on planning

for our upcoming state conference

in October with the help of our

brothers and sisters in Olympic

Lodge #23 and continue to build

on our officer wellness program to

help officers in crisis.  We look

forward to working with all of you

and seeing you again once this

current crisis is behind us.  Until

then, stay safe and our prayers are

with each one of you.

 

(President's Message cont.)
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      ast month in my update I
opened with the news that the
Stay at Home Order had been
extended, it looks like this month
a similar opener is fitting.  
 
While the stay at home order is
extended through the end of May
there is some signs of easing
restrictions and variances for
counties that haven’t had a
significant COVID 19 impact. For
those counties receiving those
variances it will be interesting to
watch how they work with
neighboring counties to avoid an
influx of people wanting to access
some currently shuttered
businesses and services within
their own counties.  It is likely that
good coordination between
neighboring county law
enforcement agencies will be
necessary to ensure that the
change in restrictions don’t create
a public safety issue.
 
Throughout April I have been able
to speak to many of you about
how the stay at home order and
the concerns about personal
infection have impacted you and
heard your perspective on the
issue.  I’ve been able to hear from
Corrections and patrol as well as
command and labor leaders.
 
Collectively your stories are
compelling and something that
needs to be memorialized for the
future.  

 

DETAIL >

Through this pandemic society has
reevaluated and celebrated many
essential professions in our
country’s workforce, many that are
frequently under-appreciated. 
 
It is my hope that throughout this
public health emergency there is
broad acknowledgement of law
enforcement officers maintaining
their level of service and security to
their community in the midst of all
the uncertainty. 
 
In this issue of  The Informant I did
a brief report our of our COVID 19
survey and its impact on the
profession. If you haven’t already
completed the survey, I encourage
you to add your feedback.  
 
As always, I like to plug the FOP’s
great benefits.  In this issue we are
featuring our partnerships with
California Casualty and their
contest to win 5,000 worth of Stihl
equipment as well as their
specially designed for law
enforcement home and auto
policies.  
 
We also want to remind you about
Aetna’s partnership with the FOP
that has created a Medicare
Advantage plan for retirement
eligible FOP members but is also
developing a FOP exclusive
medical benefit plan that can take
you from hire to retire, seamlessly!
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EXECUTIVE
DIRECTOR'S UPDATE

 he Washington State FOP
Memorial Foundation Scholarship
is open for applications through
the end of this month.  The
scholarship is open to any student
pursuing educational goals in
college, trade or technical schools.
 
Please visit www.wafop.com
to apply or click link in image
below.
 

 

 

WAFOP 
SCHOLARSHIP

T

Does your lodge need to meet but
don’t have the resources?  WAFOP
has a Zoom account that you can
schedule to use if necessary.  
 
Don’t forget that as the Executive
Director I’d love to virtually “see”
all of you and encourage you to
contact me if you’d like to access
the account.
 
I can be contacted at
lynnetteb@wafop.com or 360-
790-7445
 

 

Do you Zoom?

https://fop.aetnamedicare.com/
https://www.surveymonkey.com/r/WAFOPScholarship


Health and safety issues are always
at the forefront for the FOP. 
 
Officers are encouraged to work
together to protect themselves, their
fellow officers and their agencies.
How you work with the agencies is
sometimes an issue.  
 
The best practice is to use the proper
channels to protect yourself while
you process your complaints.  
 
When officers file complaints about
their working conditions to Labor
and Industries, RCW 49.17.160
prohibits the agencies from
retaliating.  Similarly when an
member of law enforcement reports
that agency action “is in violation of
any federal, state, or local law or rule,
is an abuse of authority, [or] is of
substantial and specific danger to
the public health or safety,” RCW
42.40 and/or RCW 42.41 prevents
retaliation. 
 
But when a single officer complains
on social media about the lack of
PPE, the issue is not so clear.  In
Garcetti v. Ceballos, 547 US 410
(2006) the Supreme Court ruled that
there are no Constitutional
protections for speech made as an
employee.  

 Addressing
Safety

 Concerns
IN THE ERA OF COVID-19

When speaking as an individual,
there are several factors to address
to determine if they are protected
when they talk about work.  Does
the speech address a matter of
public concern, are they
identifiable someway as an
employee, did the agency
retaliate?  Questions include when
does a complaint move from a
matter of private concern (internal
working conditions) to a matter of
public concern?  These are grey
areas that need to be looked at
regarding each statement.
 
However, when a labor
organization speaks out and raises
concerns, there are a long line of
cases holding, with few exceptions,
that statements by the
organizations on behalf of officers
are protected.  Ellins c. Sierra
Madre, 710 F3d 1049 (9th Cir 2013);
Lambert v. Richard, 59 F3d 134
(1995), Fursest v. Clarke, 454 F3d.
770 (2006).  
 
The FOP is there for you.  They have
the ability to speak out publicly
and support their members.  Use
them as your voice.
 

"However, when
a labor

organization
speaks out and

raises concerns,
there are a long

line of cases
holding, with few

exceptions, that
statements by

the organizations
on behalf of
officers are

protected." 

Jim David, NW Legal Advocates

https://nwladvocates.com/


Rates are below current rates for
similar plans.  Rates will not
change for 2021. Your group can
save money compared to your
current rates and even more when
the rates for your current plan
increase for 2021.   There is also a
rate cap for 2022 to reflect the
insurance carrier’s commitment to
our partnership.

Washington State FOP has a great
opportunity to develop a medical
plan for FOP member groups.  The
much anticipated and necessary
plan would offer your group a choice
of different medical benefit plans
similar to some of the popular plans
currently being used by groups in
the state.  Having a plan exclusive to
FOP members plan allows the FOP
control over the rates, benefits and
direction of the plan.  This also
means the plan can be tweaked to
include benefits and features that
are important to law enforcement
but are not as relevant to other
employees in your current employer-
controlled group benefit plan.
 
Some of the features of the WA FOP
plan:
 

 

 

The lower premium amounts allow
participation groups that ability to
create strategies for their savings. 
 Those dollars can be used to
increase salary, purchase the FOP
disability plan, contribute to the
FOP-sponsored Medical Savings
Trust, or other needs your group
may have.

The group plan can offer a benefit
plan for retirees under age 65 and
continued coverage into the FOP
Medicare plan.  This plan allows
the FOP to provide seamless
coverage from your date of hire
through retirement.

This medical plan includes one of
the most robust Employee
Assistance Plans (EAP) available.
The EAP is also connected with
some of the facilities vetted and
accredited by FOP National for
having superior PTSD resources
specifically for law enforcement.

Teladoc – providing the
convenience of talking with a
doctor without having to go into
the office.

 

 

 
Other features in the plan include:

 

A high-level In Touch Care
program to help guide
members through their medical
conditions.
A website and mobile high-
quality user-experience
available for members.
And more…

 
You can expect to receive an
excellent benefit plan, competitive
rates, strategic options for use of
savings, special features designed
for specifically for law
enforcement, and a plan directed
by FOP to make sure the plan
remains focused on your needs -
not the needs of a general
employee population.
 
To make this happen your help is
needed to provide some
information specific to your group.   
If you are interested, contact our
broker, Russ Bong (russ@eba-
insurance.com | 206-612-0235) to
discuss your needs and what is
needed to move ahead.  The
sooner the information is
provided, the sooner the rates and
benefits can be confirmed.
 

Please contact Russ today.
 

http://eba-insurance.com/


In March Washington State Fraternal
Order of Police (FOP) launched a
survey to continually assess law
enforcement concerns and
experiences during the COVID-19
pandemic.  It is through this
assessment that we can prepare for
what might be next and how law
enforcement responds to continuing
and future public health crisis.
 
So, what did respondents have to
say?
 
In regard to how the pandemic has
impacted work schedules most
respondents stated that things are
“same as usual” with only a small
percentage indicating that they are
consistently having to do overtime. 
We anticipate that as this order and
the uncertainty of the pandemic
extend and adjust that this answer is
likely to change.
 
One of the most dramatic impacts of
the pandemic and its high degree of
contagiousness is how law
enforcement has modified their
interaction with the public.
 
Over 70% of respondents reported
that their agencies had closed their
station lobbies to the public and had
decreased their interaction with the
public.  Officers are taking
statements and conducting
interviews via phone or video and it is
not uncommon for only high priority
calls to receive a response with
bookings being limited to when
required by law and absolutely
necessary.  
 
 
 

Lynnette Buffington, Executive Director

The long-term impact of this change
in practice has yet to be determined,
but for agencies that are continually
working to enhance their
relationships with the community a
new strategy and approach to meet
this goal will need to be identified. 
 
Events like Cops & Kids, community
fun runs, summer camps, Coffee with
a Cop and the like will need to be
reimagined in order to keep everyone
safe and meet the goals of such
initiatives.
 
While such structured and public
events are on hold for the time being
law enforcement is still working with
their vulnerable populations to make
sure they are safe and well.   
 
Nearly 40% of participants reported
that they are checking on the
homebound and vulnerable
populations in their community and
20% indicated that they are both
supporting local schools with food
distribution and transporting
residents to essential services like
medical appointments and food
banks.
 

The negative impact of the stay at
home order is having on the local
economy is not lost on our state’s
law enforcement officers.  Food and
beverage establishments that have
long supported law enforcement
and overcome the obstacles of
being a small business are now
facing massive challenges and
threats to their sustainability. 
 
Nearly 80% of respondents
indicated that they are making an
effort to personally invest in buying
food from local restaurants during
their shift.  
 
Agencies also report a large amount
of reciprocal support from local
businesses thanking first
responders and front-line workers
by donating meals, drinks, desserts
and even masks to their local
departments.
 
 
 

COVID 19 Experiences & Concerns
MEMBER SURVEY ANALYSIS



On the topic of masks…
 
Without a doubt the issue of
masks and sufficient personal
protective equipment (PPE) has
risen as the top professional
concern of all respondents with
agency preparedness and an
increase in criminal activity
rounding out the top three
concerns.  
 
Some agencies are reporting an
increase in property crime and
sadly domestic violence.  Empty
and inactive spaces are tempting
to criminal behavior and officers
are increasing their patrols in
these areas to ensure that these
businesses don’t face additional
hardship on top of their mandated
closure.  
 
It has also been noted not only by
our respondents, but also across
the country that a stay at home
order is very dangerous for victims
of abuse.  While resources to
support victims remain open and
responsiveness the ability to flee a
situation has become even more
challenging during this time. 
 
When it comes to personal
concerns over 50% of respondents
ranked infecting someone in their
household as their primary
concern with only 25% of
respondents concerned about
their own personal health.  The
concern about inadvertently
bringing the disease into their
homes is directly tied to law
enforcements frustration with
their lack of PPE resources.
 

As a whole the survey responses
indicate that our state’s law
enforcement officers are adapting
to the challenges and ensuring that
they serve their communities to
the best of their abilities in the
current climate.  Respondents
indicated concern about their
administration’s ability to support
screening, diagnosing and
disclosure of COVID-19 in the
workforce as well as the strain of
enforcing an order that is making
the public weary.
 
The FOP wants our members to
know that we are constantly
monitoring the multitude of
diverse issues related to COVID 19. 
 You can find some of public
statements in this issue and hosted
on www.wafop.com
 
 

"The long-term impact
of this change in

practice has yet to be
determined, but for

agencies that are
continually working to

enhance their
relationships with the

community a new
strategy and approach

to meet this goal will
need to be identified. " 

(Members Survey, cont.)

https://secure.mycalcas.com/workhardplayhard?hidLeadSob=0000105


https://fop.aetnamedicare.com/




http://www.foplegal.com/

